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POLICY: 
It is the policy of Copper Country Mental Health Services Board (CCMHS) that no employee shall be disciplined solely on the basis that he/she reported what was reasonably believed to be an act of wrongdoing or a violation of the Code of Ethics.  CCMHS will abide by the Whistleblowers’ Protection Act 469 of 1980 which protects employees who report, in good faith, a violation or suspected violation of federal, state, or local law and protects employees who participate in hearings, investigations, legislative inquiries, or court actions. 

PURPOSE:
To establish a system of “no reprisal” for employees reporting waste, fraud, abuse of funds and other wrongdoings to comply with federal, state and local laws which protect employees against retaliation and to ensure compliance with the NorthCare Network’s Compliance policies and procedures.

PROCEDURE: 

I. CCMHS shall not discharge, threaten, or otherwise discriminate against an employee regarding the employee's compensation, terms, conditions, location, or privileges of employment because the employee, or a person acting on behalf of the employee, reports or is about to report, verbally or in writing, a violation or a suspected violation of a law or regulation or rule promulgated pursuant to Michigan law, or because an employee is requested by a public body to participate in an investigation, hearing, or inquiry held by that public body, or a court action.

II. Under no circumstances is retaliation for submitting a compliance issue or inquiry acceptable.  This includes but is not limited to, questions and concerns an employee may discuss with an immediate supervisor, the Agency’s compliance officer, Executive Director or member of the Compliance Committee.  Any covered party reporting suspected fraud, waste, or abuse is protected under the Whistleblowers’ Protection Act 469 of 1980.  
III. Retaliation or retribution of any kind will not be tolerated against an employee who makes a good faith report of suspected wrongdoing, and any such retaliation or retribution will be grounds for discipline. However, an employee will be subject to disciplinary action if CCMHS reasonably concludes that the report of wrongdoing was knowingly fabricated by the employee or distorted, exaggerated or minimized to either injure someone else or to protect the reporting party or others. 
IV. An employee whose report of misconduct contains admissions of personal wrongdoing will not, however, be guaranteed protection from disciplinary action.  The weight to be given the self-confession will depend on all the facts known to CCMHS at the time it makes its disciplinary decisions.  In determining what, if any disciplinary action may be taken against an employee, CCMHS will take into account an employee’s own admission of wrongdoing; provided, however, that the reporting employee’s conduct was not previously known to CCMHS or its discovery was not imminent, and that the admission was complete and truthful.
V. CCMHS will make every attempt to protect the confidentiality of employees who submit reports of wrongdoing or suspected wrongdoing, however, complete protection will not always be possible.
VI. According to Section 2 of The Whistleblower’s Act, CCMHS is not required to compensate an employee for participation in an investigation, hearing or inquiry held by a public body.
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